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The climate emergency
Your branch passed
a Climate Change
Motion at the
Annual General
Meeting on 5th
March 2019.
We were thrilled when
Leeds City Council passed
their own declaration of a
climate emergency soon
after our AGM. Leeds City
Council declared a Climate
Emergency in a radical
attempt to tackle climate
change. The debate in the
full Council meeting on 27th
March 2019 produced a
vote in favour of declaring
a climate emergency (77
members voted for, and
there were 22 abstainers).

A copy of a communication
from your Branch Chair on
behalf of your UNISON LTH
Branch to Judith Blake,
Councillor James Lewis &
Councillor Mohammed
Rafique.
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This Branch notes the recent talk
at the Leeds Trades Council given
by Josh Render, in regards climate
change.

warmest four years on record
were the previous four years
and the 20 warmest years on
record were in the previous 22
years. Anthropogenic forcing
is estimated to have caused
global warming of ~1°C over
preindustrial levels, and upward
trends in the frequency and
intensity of climate and weather
extremes related to this increase
have already been observed.

Temperatures are breaking
records around the world. The

Arctic sea ice, the Greenland
and Antarctic ice sheets, and the

UNISON MOTION 1
Climate Change – Declaration
of climate emergency
Proposed John Ingleson
Seconded Nick Casey
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“Dear Councillor

world’s glaciers (eg. those of the
Hindu-Kush-Himalayan region)
are melting at an accelerating
rate, threatening ecosystems and
the fresh water access and food
security of hundreds of millions to
billions of people.
Sea levels are rising at their
fastest rate in 2,000 years and
will continue to rise beyond
2100 even for global warming of
1.5°C. Antarctic marine ice sheet
instability and/or irreversible
Greenland ice sheet loss could
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result in multimeter sea level
rises over centuries to millennia.
There is a risk of triggering these
instabilities at around 1.5°C to
2°C. The magnitude and rate of
future sea level rise depends on
future emissions pathways.
Climate change will lead
to an unprecedented global
humanitarian crisis. For example,
a recent World Bank report
estimated upward of 140
million people may be internally
displaced due to climate change
by 2050 in Sub-Saharan Africa,
South Asia and Latin America, on
a business as usual trajectory. The
report estimated that rapid and
far reaching mitigation measures
have the potential to reduce this
number by up to ~110 million
people.
Two-thirds of the Great
Barrier Reef has been damaged
by bleaching as a result of rising
ocean temperatures. A further 7090% of the world’s coral reefs are
projected to be lost by 2100 for
global warming of 1.5°C, rising to
>99% for 2°C.
Earth is projected to warm
by 2.6°C to 4.8°C degrees
this century on a business as
usual pathway. Current policies
and commitments, even if
implemented successfully, are

estimated to be sufficient only to
limit global warming to ~3°C.
Rising global temperature
increases the risk of crossing
planetary thresholds related
to Earth system tipping points
and self-reinforcing feedbacks,
which could push the climate into
runaway global warming beyond
human capacity to influence. Such
a transition implies threats to
human and natural systems that
are beyond catastrophic, including
existential risk to human life.
This Branch notes the
Intergovernmental Panel on
Climate Change who state
humanity has just over a decade
to radically reduce carbon
emissions before catastrophic
climate change is unavoidable.
The IPCC’s Special Report
on 1.5°C states clearly that
limiting global warming to 1.5°C
remains possible, but that it
will require rapid, far-reaching,
“transformational” changes
to energy, land, urban and
infrastructure, and industrial
systems. They state that these
transitions are without historical
precedent in their scale.
This Branch believes that the
climate emergency threatens
human life within our own
generation and increasingly so

within our children’s generation
and beyond. We believe that
Leeds should join other local
authorities around the country in
taking the lead on climate action
by setting a target to be carbon
neutral before 2030, taking into
account both production and
consumption emissions.
This Branch believes that national
governments should be pursuing
all practicable actions, without
delay, to limit global warming to
1.5°C at a minimum, in line with
the IPCC’s Special Report.
The branch resolves:
To declare a climate
emergency in the name of
UNISON Leeds Teaching
Hospitals.
To use our Branch name to
lobby Leeds City Council for
them to declare a climate
emergency.
To campaign alongside
Extinction Rebellion in Leeds,
and youthstrikes4climate,
starting with the youth
strike on March 15th.
To lobby within UNISON to
make this issue a priority.
Green public service jobs can
be a boom industry.

The death of a glacier
The first of Iceland’s 400 glaciers to be lost
to the climate crisis will be remembered
with a memorial plaque – and a sombre
warning for the future – which has been
unveiled by scientists and local people.
The former Okjökull glacier, which a
century ago covered 15 sq km (5.8 sq
miles) of mountainside in western Iceland
and measured 50 metres thick, has shrunk
to barely 1 sq km of ice less than 15 metres
deep and lost its status as a glacier.

1986

2019

The memorial for former
Ok glacier in iceland
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Climate change march led by young people
We were invited to attend the first strike by the
youth of Leeds in support of their fight to protect
the planet from climate change. Before they
marched through the streets of Leeds they gathered
on the steps of the Town Hall with their placards.It
was very moving to attend the rally and listen to the
young people who were passionate, articulate and
are ready to continue demonstrating the need for
urgent and radical climate action. The young people

called on the government to declare a climate
emergency, to communicate the severity of the
ecological crisis and change the curriculum to make
the state of the environment an educational priority.
They also want recognition that since young people
have the biggest stake in the future they should be
involved in policymaking, and are demanding that
the voting age be lowered to 16.

The Branch invited three 17 year old work experience students from Roundhay School in July.
They spent a week with us and contributed quite a lot including writing articles for this newsletter.

Should 16 and
17 year olds be
enfranchised in the
United Kingdom?
By Eddie Hunter
Currently in UK, anyone below the
age of 18 is disenfranchised in
Westminster elections.
However, since 2010 and the
rise of tuition fees as a primary
and contentious issue in a party’s
manifesto, the calls to enfranchise
the 16 and 17 year old population
who are most affected by the
debate have risen drastically.
Whilst many believe that due
to the impact that politics has
on the lives of the young and
impressionable, they should be
permitted to participate more
directly allowing them to shape
their futures.
However, others argue that they
are too young to shoulder such a
responsibility and lack sufficient
knowledge to make an informed
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choice when voting.
The argument against extending
the electorate stems from the
poor level or lack of political
education in this country, meaning
that those 16 and 17 year olds
are not knowledgeable enough
to make an informed decision
when deciding who to vote for
and the impact of the election’s
victor. For example, few schools
even offer politics as a GCSE
option, with even fewer students
actually taking the course. As
a result, the UK’s youth are
too impressionable and easily
coerced by politicians to realise
the effect that their vote can have.
Furthermore, much of the youthful
population lack the understanding
of the importance of the vote,
having not been educated on the
subject. Subsequently, they are
likely to handle the responsibility
immaturely or even not vote at all,
contributing to the low average
turnout of 65%.
On the other hand, as seen in
the 2014 Scottish referendum,
16 and 17 year olds are highly

engaged in elections. The
high turnout from the youthful
electorate demonstrated the
maturity of those voting and
highlights how they accept
the importance of political
participation. The viewpoint of
the young electorate is incredibly
important and often overlooked.
Issues such as tuition fees
dramatically affect their lives and
when not enfranchised they have
very little ability to affect them. As
a result many argue they should
be allowed to vote in order to
affect important issue in their lives
such as tuition fees.
An increase in political
education, therefore, would
create a population of young,
informed and knowledgeable
voters who, if enfranchised at
an early age, would become
life-long voters. Subsequently
the enfranchisement of 16 and
17 year olds would increase
participation in Westminster
elections thus making the result
and subsequent government
more legitimate.

The great
climate crisis
By Kian Nazari and Jhanvi Mehta,
two students who attended the
first rally and march
Former British Prime Minister
Theresa May claims that political
engagements are essential for
the youth, however this clearly
only stands when it matches her
own agenda. When the youth are
striking against climate change,
we are suddenly “wasting lesson
time”. But if we don’t act now, we
may not have an earth regardless.
The fact is, we have twelve
years remaining to implement
serious reform before our damage
will become irreversible. This
means mass inevitable extinction,
sea lives rising by a predicted
two metres, and carbon dioxide
emissions have already reached
a shocking level of 415PPM. This
is why we, the youth, are striking
in solidarity with 110 different
countries around the globe to
urge the world powers to unify
on an issue that in the end, will
discriminate no one.
Inspired by Greta Thunberg,
a global warming activist from
Sweden, we the students of
Leeds have gathered monthly
outside town hall to emphasise
these demands. These strikes
are like no other, it’s a group of
people from all different ages and
backgrounds coming together to
demonstrate positivity, despite
the dark meaning behind the
strikes.
It can only be described as
an abundance of energy and
noise, bright colours from all the
creative signs. The signs read
slogans such as “nappy change
not climate change” as well as
“I’ve seen better cabinets at
Ikea”. Children had hand drawn
paintings of the earth, extended
banners. The organisers in the

yellow high-visibility jackets
led chants “system change not
climate change” and “power
to the people”. A friendly
atmosphere was present, with
organisers distributing leaflets,
badges and bookmarks, and
individuals representing a range
of different groups, such as
vegans, socialists, trade unions,
NHS campaigners, BBC News
and LBC (Leading Britain’s
Conversation). Even politicians
of Leeds including Hilary Benn
MP and Alex Sobel MP, and the
councillor for Leeds Hunslet
and Riverside, Paul Wray, were
present at these strikes to
support the youth in protest
against an issue that unites many.
The first protest back in
February I approached with
a feeling of apprehension,
since historically, protests are
stereotyped to be angry and
violent, however these youth
strikes are carefully executed,
peaceful yet noisy, as the youth
strike committee grew hot food
was to be served, games were
played. Children drew on the
steps of Town Hall with chalk and
played the Macarena. In between
chants organisers and strikers
nearly as young as early primary
school students gave brave
speeches on the microphones of
what it truly meant to them to be
part of such a movement.
Homage was paid to Greta
Thunberg, the face behind the
climate strike movement as wigs
that imitated her iconic plaited
hair were handed out to strikers.
At the May strike a “die in” was
performed, similar to the ones
at Extinction Rebellion protests.
Everyone lay on the ground of
Millennium square underneath
the hot sun. There was a sense
of tranquillity and a professional
dance was performed after.
Some of the protests included
marches, and with the youngest
strikers in the front, everyone

took their
chants to
the streets,
everywhere
you looked
was a
calamity of
people, with
banners high
in the sky. Members of the public
looked on in curiosity, with police
guarding to prevent unrest.
After the marches and protests
were done students had to head
back to school to await potential
punishment. Some high schools
threatened students with an
internal exclusion, detentions,
and other forms of discipline.
Some schools were more
open minded, knowing they
cannot encourage unauthorised
absences but refraining from
punishment.
In the end, it eventually boils
down to “Are the strikes even
doing anything?” could this just
be an excuse to bunk off school?
The answer to that is that almost
all of the historical change in our
world occurred from protests
and pressure, with young people
at the front of almost every
movement. Leeds City Council
has officially declared a climate
emergency, and while the battle
is far from being won, it is most
certainly a start.

Photo: Anders Hellberg
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Young people in the UK
who have been striking for
the climate are calling on
adults to join them on Friday
20 September as part of a
massive global day of action.
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Turn your car off!
Idling your car while
stopped increases the
amount of exhaust fumes in
the air.
These fumes contain a number
of harmful gasses including
carbon dioxide, which is
bad for the environment
and contributes towards
climate change, as well as
a range of other harmful
gasses including nitrogen
dioxide, carbon monoxide and
hydrocarbons which are linked
to asthma and other lung
diseases.
Clean Air Zones
NICE is encouraging authorities
to raise awareness and crack
down on idling which may lead
to ‘No Idling Zones’ where

authorised individuals such
as traffic enforcement officers
monitor vehicles around
schools or busy shopping
areas.
Improving the air we breathe
in Leeds is a huge priority
and one we can all play a role
in. We can’t always see it,
but air pollution has serious
effects on our health and our
environment.
As one of the biggest cities
outside of London, Leeds has
not surprisingly been identified
alongside many other UK cities
as one which needs to reduce
pollution levels as quickly as
possible. By working together
to improve the air we breathe,
we can protect the health of
the people of Leeds.

A map showing the area of the
proposed Leeds Clean Air Zone

Fracking: The threat to our environment
It is unsurprising that
fracking will pose a huge
threat to our landscape, If
fracking takes hold in the
North of England, we will
see literally thousands of
wells stretching across our
countryside.
The effect this would have on
our wildlife will be disastrous,
not only because of the damage
to the environment but also the
potentially disastrous effect
it would have on rivers and
streams in the area.
People come here to enjoy
our landscapes and one of the
strategic priorities is to raise
our profile of our National Parks
as a place that is wonderful
for people to come to, for their
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health and wellbeing, and more
important it is also good for our
economy.
There could be a great threat
to health and well being of
individuals living in the areas of
the proposed Fracking sites. the
constant noise of heavy vehicles
coming and going for days on
end can have a huge impact on
daily lives. Fracking does not
stop, but goes on throughout.
Because fracking uses so
much water (as much as 100
times what other, conventional
drilling uses to get to gas and oil
deposits), it has been linked to a
decrease in the water supplies in
and around areas where fracking
has taken place.
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Green turtles are mistaking plastic for sea grass
Endangered green turtles
are having a problem. They’re
mistaking plastic pollution for
the seaweed they survive on.
A study has reported that green
sea turtles use their eyesight to
find food, so long, thin bits of
green, black or clear plastic that
resemble sea grass deceived
many turtles. And, the younger
they were, the more likely they
were to mistake plastic for their
dietary staple.
The plastic crisis is particularly
troubling for younger turtles,
which ate more plastic than the
older ones, possibly because
they were “less experienced” and
so more likely to eat the wrong
food.
It’s important to know what

kinds of plastic might be a
particular problem, as well as
highlighting issues that can help
motivate people to continue to
work on reducing overall plastic
consumption and pollution.”
The plastic crisis is a worldwide
scourge for marine life, which
routinely mistake plastic for food
and feel full, but do not get any
nutrition.
Plastics are inexpensive and
durable, and as a result levels
of plastic production by humans
are high. Human activities are
impacting the climate system.

Choose to reuse when it
comes to shopping bags and
bottled water. Cloth bags and
metal or glass reusable bottles
are best.
Reduce everyday plastics
such as sandwich bags and
juice cartons by replacing them
with a reusable lunch bag/box
that includes a thermos.
Bring your
to-go mug
with you
to the
coffee
shop.

Virtually every piece of plastic
that was ever made still exists
in some shape or form (with the
exception of the small amount
that has been incinerated).

How can trade unions meet the challenge
of climate emergency?

Leeds Trades
Union Council
Climate
Emergency
Summit

There will be a Conference of
Trade Unionists and Activists
to build a strategy to defend
our planet and put an end to
global warming.
Leeds Trades Union Council
brings together local affiliate
trade union branches to
campaign around issues
affecting working people in
their workplaces and local
communities
There will be a variety of
workshops on specific topics
with a focus on the technologies,
politics and economics of a just
transition to sustainable methods
of energy generation, transport,

building and buildings retrofitting,
heavy industry and much more.
Global heating is the most critical
issue facing workers in the UK
and across the globe. Unless
immediate action is taken to
rapidly reduce carbon emissions
we can expect a bleak future
of catastrophic sea-level rises,
global food shortages and
disease.

WHEN
Saturday 19 October 20
19
10:00 – 17:00 BST
WHERE
Notre Dame Catholic
Sixth Form College
Saint Mark’s Avenue
Leeds LS2 9BL
Please contact the br
anch
on 0113 2064369 for mo
re
details.
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John’s Blog

Branch Chair, John Ingleson
Read John’s blog regularly on the branch website:
www.lth-unison.org.uk.
Hi Dudes,
Blog 28 coming at you from
the watery graveyard / fiery
wastelands of the future. Your
monthly blog is here and it’s
unapologetically apocalyptic.
Climate Change should be in
more headlines than Brexit,
Leeds United, and any of the
Queen’s new reptiles. If we
don’t get a handle on Climate
Change then in fifty years
we won’t be campaigning to
preserve the NHS, or for a pay
rise, we will be scrambling onto
the last raft in the spirit of the
Titanic (hopefully not being
serenaded by Celine Dion), and
waving our grandchildren’s
future bye-bye.
The Lancet Commission (hardly
the Beano) have called climate
change “the greatest threat
to human health in the 21st
century”, They have warned
that climate change risks
reversing the gains made in
public health and development
over the past fifty years, and
have warned that “on the
basis of current emission
trajectories, temperature rises
in the next 85 years may be
incompatible with an organised
global community”. I think this
is a very powerful message
from the heart of the medical
establishment.
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At our successful AGM in March
we passed a Motion to make
sure we were doing our bit.
We have lobbied Leeds City
Council, who have declared a
climate emergency this week,
alongside dozens of other local
councils.
But what does this climate stuff
have to do with the NHS and a
Health Branch? well...
The NHS is the largest employer
in the UK and the fifth in the
world. The impact that the
NHS has on the environment
is enormous; from contributing
to 7% of road traffic, to
procurement, to emissions from
our utilities. Around 7% of all
NHS estate is located in areas
susceptible to flooding! The
NHS is to face one of its largest
challenges if climate change is
not brought in to check with a
dramatic draw on its resources
(as there is an increase in health
problems associated with
climate change).
The World Health Organization’
have projected a conservative
250,000 deaths per year
between 2030-2050 for
a narrow subset of wellunderstood effects of climate
change (heat exposure of the
elderly, diarrhoea, malaria and
childhood malnutrition)!

Still thinking it’s not a Health’s
Branch’s place to be concerned
about all this?
Your UNISON Branch managed
to fly our flag on March 15th
when the City’s youth took to
the streets protesting this very
subject. Why educate us when
we don’t have a future was their
message. It was great to see
such energy on the streets.
Climate Change is also a
huge Trade Union subject. To
redesign the fossil fuel design
of the modern world is going to
drastically change how we work.
Is this a threat to jobs then? As
a conscientious Trade Unionist
I’m not going to fully support
anything that will cut jobs?
NO – this is a terrific opportunity
for new green jobs. Unlike
Thatcher who destroyed the
coal industry, and left a gaping
hole within those communities,
this “just” green transformation
could actually stimulate
the economy and provide
sustainable energy and jobs!
UNISON Leeds Teaching
Hospitals have been
involved in a new lobby
called @NhsClimate
#NHSClimateEmergency –
give it a follow on twitter! Get
informed, get active….

Branch news roundup
EU citizenship meeting
We held a meeting with
staff who were concerned
about EU Citizenship where
a representative from
Thomson’s solicitors on
behalf of UNISON gave a
presentation.

Supporting Bradford NHS
staff on strike

Pay deal update
UNISON LTH held meetings across the Trust re
Transfer of existing band 1 staff to band 2.
As part of the 2018 pay deal, band 1 closed to new
entrants to the NHS with effect from 1 December 2018.
The NHS Staff Council has reached agreement on
the process for transferring existing band 1 staff to
band 2 and supporting staff who wish to remain in
band one. Additional resources are also available
to help support with the transition of staff.

Bradford NHS Trust Estates and Facilities staff
are again on strike in protest over their Trusts
move to take them out of their NHS employment.
Your Branch donated a fantastic £1,000 in a
solidarity payment to their strike fund.

The Framework Agreement on the reform of
Agenda for Change did not set out a common
effective date or any process detailing how existing
band 1 staff should be transferred to band 2, other
than confirming the exercise should be completed
by 31 March 2021.

Their strike fund is to support the lowest paid
NHS frontline staff (£9.p.h) for whom a days wage
is the difference between paying the rent, paying
the bills and putting food on the table.

As your Branch finds out more details we will set
up more meetings across the Trust to keep you
informed.

National Delegate
Conference 2019
The National Delegate
Conference is
UNISON’s annual
‘parliament’. Every
year the branch sends
delegates to take part
and shape the future
of the union.

As a branch we are
trying to do our bit for
our climate and the next
newsletter will be sent as
e-letter…
We are updating our email
address list if you could
email us on unison.sjuh@
nhs.net to be place on the
circulation list.

Health conference in Bournemouth
UNISON Health Conference
was held in Bournemouth from
the 8th to 10th April this year.
A conference with mental health,
staff shortages and stress being
at the forefront, as sickness rises
and individuals continue to leave
the health service under a dark
cloud.
With the appointment by the

government of a minister who
is tasked with reducing suicide
rates nationally, the need for all
stewards to be trained in suicide
awareness has never been
clearer. Suicide is everyone’s
business and touches families
whatever their class, age, gender
or family situation.
As a branch we feel really
strongly about these issues and
two members of branch, Denise

Carr and Claire Robinson stood
up and spoke to conference.
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Workers Memorial Day 28 April 2019
Each year on 28 April trade
unionists mark Workers
Memorial Day. Safe work
is a right, not a privilege.
There were speakers from
various unions speaking
about H&S issues which
included environmental
changes that needed to
be put in place to protect
our planet from Climate
change. The statistics
quoted were frightening.
It is alarming to note that
every year worldwide, more
people are killed at work than
in wars. Each year, 28 April is
designated as Workers’
Memorial Day, providing the
opportunity to reflect on the
many people who are killed,
seriously injured or made ill
while doing their jobs.
Representatives of your
Branch attended the Workers

Memorial day to lay a wreath
to Remember the dead and
to pledge to keep Fighting for
the living.
The theme for 2019 was
‘Dangerous Substances
– Get Them Out of the
Workplace’.
Most workers don’t die of
mystery ailments, or in tragic
accidents. They die because
an employer decided their
safety wasn’t that important.
Workers’ Memorial Day
commemorates those
workers.
The focus is mainly on
carcinogens but many
substances can also cause
illnesses such as asthma or
dermatitis. Other areas of
concern may be cleaning
fluids or dust in general.

‘Standing on the verge of a modern industrial revolution’
Bill Adams
Regional
Secretary for
the TUC in the
Yorkshire and
The Humber
region spoke
at our annual
general meeting on 5th March
2019.
As part of his speech Bill stated
that WE stand on the brink of a
modern industrial revolution.
The workplace is changing
with new technologies, from
autonomous vehicles to
algorithms and AI, reshaping the
way in which we work, and the
way we are employed.
Now, as the world transforms
around us, we are engaged in
the debate over how we can help
shape technological changes
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to benefit working people, their
families and communities.
But this is nothing new. Over
the course of its 150-year history,
the TUC has weathered many
drastic changes in the world of
work, and we can do so again.
After all, the TUC itself was
hardly the product of a tranquil
era in the history of industry.
In the 18th century, the rapid
expansion of new industry
drew huge numbers of women,
children, rural workers and
immigrants into the workforce.
The conditions were exploitative,
the hours long. Collective
bargaining was outlawed, but
1818 saw the first attempt to set
up a general union of workers:
The Philanthropic Society.
Though its leaders were quickly
arrested, other unions began to

emerge across the country.
The next step was national
organisation, and, after a first
attempt at a congress in Sheffield
(leading to the foundation of
the historic Sheffield Trades
Council), June 2, 1868 saw the
birth of the TUC at its congress in
Manchester.
Since its conception, the
TUC has secured rights that
many people now take for
granted, such as a limit on
working hours and a minimum
holiday entitlement, along with a
minimum wage.
Trade unions are not a thing
of the past; indeed, as the
workplace continues to change in
new and unexpected ways, they
are needed now more than ever
to ensure that whatever changes,
working people have their voice.

White Ribbon
Campaign
John Ingleson the Branch Chair is now
an Ambassador for the White Ribbon
Campaign.

Men’s
mental
health

Hi, my name is John, and I have been a
Branch activist for around ten years – Chair
of Leeds Teaching Hospitals Branch of
UNISON for the last 4 years. I work as
an paediatric ODP in my main role, and I
am released for Union Duties on Tuesday
and Fridays to take on matters related to
our membership. I am extremely proud of
the work the Branch does. Every single
volunteer activist works their socks off for
the membership and I cannot thank them
enough. If anybody reading this wants to
get more involved in YOUR union please get in touch. This could be
doing as little as pining up a poster on a notice board or sharing a
Facebook article, to as far as representing members with grievances,
attendance management issues etc (after a period of training).

Men find it easy to discuss
physical health but when
it comes to their mental
health, they find it difficult
if not impossible!

Last year the Branch made a concerted effort to be more involved
with the White Ribbon Campaign (men against violence to
women) and I am very pleased to say we became an accredited
Branch. This year outside of our bread and butter issues directly
linked to the workplace, the Branch is trying to get more involved and
show solidarity with campaigns around climate change. I hope you
enjoy reading this, and it stirs a few righteous passions within you.
Please be in touch if you have any questions.

We need men especially our
young men to open more,
there is and has been for too
long a silent crisis in men’s
mental health.

Recruitment
UNISON LTH Branch held a
recruitment event in June. We
visited as many areas of the Trust
as we were allowed and caught up
with existing members, met staff,
parents and children and recruited
new members.
A UNISON member named Sue
donated a 3ft teddy bear and we
held a competition to name the
bear. The lucky winner called it
PEBBLES! We held a tombola
stall – face-painting and balloon
sculpture, sold and gave buns and
cakes (that were baked by Sue’s
daughter) to patients and staff and
were visited by Peppa Pig and her
little brother George and their friend
Pocahontas. We raised £83.93 for
the Leeds Children’s Hospital.

Men need to watch out for
warning signs in themselves,
friends, family and colleagues
and be re assured that it
really is OK to talk about their
mental health.
Once you share your
problems with someone
you are halfway there to
recovering.

We need to encourage
conversations-there is no
shame in feeling vulnerable,
lost or sad-everyone
experiences these emotions
at some time in their lives.
The Samaritans offer support
and advice to people feeling
suicidal or vulnerable 24
hours a day, 365 days a year.
www.samaritans.org
Samaritans Leeds
0113 244 5370
Or go to:
www.menshealthforum.org.uk
www.leedsmind.org.uk
Or contact your
UNISON Branch Office on
0113 2064369.
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Supporting Leeds Pride
Your UNISON branch attended
the Leeds Pride Parade on
Sunday 4th August 2109 giving
our support to our friends and
colleagues of the LGBT+ network.
This year marked the 50th
anniversary of the Stonewall riots.
On 28 June 1969, police raided
the Stonewall Inn in New York City.
Tucked in the centre of Greenwich
Village – the city’s gay district – the
bar had become accustomed to
hostility from law enforcement officers,
who would often forcibly remove
customers and seize cash. This
time, around 200 customers were
tossed out onto the street. But
the tables turned when the crowd
turned on the police officers.
The Stonewall riots were not the
beginning of the LGBT+ rights
movement, but their impact was felt
across the western world, galvanising
a generation to fight for change.

With Banners Held High rally 2019

The With Banners Held High
rally takes place in Wakefield
annually to celebrate landmarks
in the coal mining industry and
trades union movement.
What started as a tribute
to the pitmen of the 1984-85
miners’ strike, has grown into a
large, free, outdoor community
festival celebrating the special
place trade unions hold in our
county’s heritage. And this
12

year the rally reflected on a
trio of anniversaries: Orgreave,
Kellingley, and the First World
War.
This year marked the 35th
anniversary of the Battle of
Orgreave. As one of those
striking miners who was there
stated that on that day there
was no intention on behalf of the
pickets to hold a violent picket –
they were there in large numbers
as a show of solidarity. They did
not go armed with truncheons
wearing body armour and
helmets with riot shields to hide
behind.
Communities across West,
North and South Yorkshire bore
the brunt of this state-sanctioned
violence, and the name Orgreave
leaves a potent and bitter taste in
the mouths of people across the

county. There is still no justice for
the immeasurable pain caused
to the families and victims there
that day.
But at With Banners Held High
we honoured their memory, as
we marched through the streets
of Wakefield. With our banners
held high and Yorkshire brass
playing, we will ensure that the
memory of that outrage stays
alive.
This festival was an important
opportunity to keep the
memory of Orgreave alive for
our children, and use it as the
burning injustice to fuel the
next generation’s fight for social
justice. Because in essence, that
is what we as trade unions do –
fight for a fairer world. There will
be no peace until we have our
justice.

