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The Branch is still operational
albeit in a reduced physical
capacity. As part of our
response to the coronavirus
we took the very difficult
decision to suspend all work
performed in the Branch
Office.
We appreciate how frustrating
this has been be for you and
would like to express our
sincere apologies. As you know
we didn’t take the decision
lightly and we just wanted to
take this opportunity to reassure
you that we are still working
hard for you raising the many

issues that have arisen during
this difficult time.
We have witnessed a full range
of emotions – tears, laughter,
anxiety, and determination,
and everything in between. It
is very clear that the staff, out
there on the frontline continue
to do a difficult job while
delivering the best service they
can in continuing disjointed
circumstances.
We also recognise the less
glamorous areas of work and
the bits of public service that
often get forgotten about.

You are also understandably
very concerned. Please care
for each other. Protect each
other’s mental health as well as
physical health (you can’t have
one without the other).
Please be in touch if we can
help you in any way.
If you need to contact us
during the hours of 9:00am
and 5:00pm Monday until
Friday please ring:
07961 348 368
or 0113 2064369
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School bubble closures
To UNISON members at LTHT –
we would like to thank you for
being our eyes and ears in all
areas, when we work together,
we get great results.
We were contacted by many
of our members sharing their
experiences on the difficult
situations you have found
yourselves in when school
bubbles go down (or similar
carers situations). The information
you have sent us has been
crucial.
Further thanks to the negotiating
skills of UNISON Officials and
a receptive, compassionate
management at LTHT.
Due to this UNISON has issued
the following guidelines on
Caring Commitments.
What do we pay staff whose
children are unable to attend
school, nursery or childcare as
a result of closures, or because
they have been sent home to
self-isolate, or have COVID-19
symptoms?
NEW 16 OCTOBER
Where a child has a suspected
case or confirmed case of
COVID-19 and there is a
government requirement for
the employee to self-isolate
Where an employee is living with
a child who has or is suspected
of having COVID-19, they will
need to self-isolate for the
required period. Where they
are unable to work from home,
either in their substantive role or
by temporarily reallocating work
from within the organisation or
the NHS more widely, they will be
entitled to paid COVID-19 special
leave.
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Employees should be aware
of their legal requirement to
complete the appropriate
period of self-isolation. In
cases of suspected infections
within schools or early years
settings this could come
about through contact from
the NHS Test and Trace
service, or because they live
in a household with a child
who has symptoms or has
tested positive for COVID-19.
Employing organisations are
also legally required to ensure an
employee fulfils the appropriate
period of self-isolation (10 or 14
days).
Where a child is sent home
due to a COVID-19 case in
their bubble and there is no
government requirement for
the employee to self-isolate
Where an employee’s child has
been sent home because they
have been in close contact with
a suspected case, but does not
themselves have symptoms of
COVID-19, the child should selfisolate but other members of the
household are not required to do
so. This will often mean however
that alternative childcare is not
available or appropriate and
may happen at very short notice
creating childcare issues for the
member of staff which means
they are unable to attend their
workplace.
The employee will not be entitled
to COVID-19 special leave
where there is not a government
requirement on them to selfisolate and therefore, employers
should be as supportive and
flexible as possible when
considering options for these
employees.

Options to consider in relation to
each episode include:
 orking from home, for
w
example this could include
completing online training
temporarily reallocating work
to the employee which could
be undertaken at home, either
within the organisation or the
NHS more widely
agreeing a temporary change to
working arrangements, such as
a change of hours or a different
combination of shifts that can
be organised around care;
using previously accrued
TOIL and allowing additional
flexibilities in relation to retention
of accrued TOIL in preparation
for possible childcare issues
making up time lost through
working additional hours/shifts
using annual leave, local
special leave, local carers leave
– and allowing leave to be used
flexibly and broken down into
sessions/hours
where local paid leave
policies have been exhausted
consideration of extending
them, particularly where an
individual does not have
another person living within their
household with whom they can
share the care arrangement
unpaid leave, as a last resort.
Changes should seek to meet the
needs of the individual balanced
against the needs of the service
at the time.
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Keep your details
up to date

International Year of
the Nurse and Midwife

Over the last few months, more than ever,
it’s become apparent how important it is
that contact details as well as employment
details are as accurate as possible. Can
you please take the time to check that the
information we have on record is correct?

2020 has been deemed
the International Year
of the Nurse and
Midwife by the World Health Organisation (WHO).

If the information is incorrect please
update your details on the enclosed forms
and return in the envelope provided.

With a global pandemic and 200 years since the birth
of Florence Nightingale, this year seems appropriate
to be a tribute not just to Nurses and Midwives but to
all our colleagues who help to keep our NHS running
smoothly!

There for You:
Supporting UNISON members when life gets tough
Members experiencing financial
and emotional difficulties can
contact our welfare charity,
There for You, which provides a
confidential advice and support
service for members and their
dependants.
UNISON is responding to the
national coronavirus crisis by
offering practical help to members
experiencing hardship.

•
•
•
•
•

Financial hardship
Help with debt
Universal credit and other benefits
General advice
Credit unions

www.unison.org.uk/
get-help/
services-support/
there-for-you/

The usual path for help is through
our branch welfare officers, but
if you can’t get in touch you can
access the services through the
website...

3

UNISON All Together – Autumn 2020

Our key workers deserve better
public sector against private
sector and will ignore long term
structural problems that got us to
where we are now.
That’s why we’re calling for
measures now to:

Thousands of key workers
have died during this pandemic
looking after us.

and other key staff means there
are fewer people to look after
patients.

In the public services, nurses,
care workers, cleaners and more
made the ultimate sacrifice to
help others.

This is the result of more than
10 years of spending cuts and
austerity. The damage to all
the vital services that make our
communities strong and resilient,
including schools, policing and
local government, is plain to see.
Despite all this, key workers
in our public services pulled
through for all of us.

This was all the more heartbreaking because for years
before COVID-19, these public
service workers have been
undervalued, underpaid and
mainly invisible.
Years of neglect made the effect
of the pandemic so much worse.
One example of that neglect was
the PPE shortage that emerged
when the pandemic first hit.
Another is the fragmented
nature of care services for the
elderly and vulnerable – where
staff frequently experience low
pay, insecure employment and
impossible workloads to manage.
In our NHS a shortage of nurses

It’s crucial for all of us that the
same mistakes aren’t made
again and we don’t return to
undervaluing our public services
and the people who provide them.
This autumn, politicians in
Westminster, Holyrood, Cardiff
and Stormont will be making
important decisions about the
future funding of our public
services.
Early signs suggest the UK
government wants to pitch the

Your rights at work and more...
The situation is changing quickly – so visit the UNISON
Yorkshire & Humberside website for links to the latest
guidance.

www.unison-yorks.org.uk
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Rebuild…
Rebuild all our public services,
by securing long term investment
and making money available to
employ and train the number of
staff that are needed to ensure
our services are there when you
need them.
Create…
Create fairer and safer work
places with proper risk
assessments. Everyone should
be treated with dignity and
respect. Disabled workers need
to have the right to work from
home if they want to.
Pay…
Give public sector workers a
decent pay rise because the
pandemic has shown how
important they are. This would
also help the lowest paid out of
in-work poverty.
Build…
Build a fairer and greener post
COVID-19 society, in which the
inequalities that have become
so evident during the crisis
are addressed as a matter of
urgency.

